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Executive Director’s
Report

Greetings Everyone,

As I write this, we are
enjoying some glorious
Fall weather and scenery,
nicely captured in our
cover photo. It also strikes
me that the photo reflects the essence of rural
upstate New York, past and present, capturing a
scenic view of farm fields, forests ... and renewable
energy facilities that are increasing becoming a part
of the country landscape. While our low-cost
Niagara hydro power has given our communities a
bountiful supply of carbon free electricity for
decades, we are all impacted by New York State’s
clean energy and climate goals. Those impacts will
be increasingly felt in the years to come. As an
association, we are closely monitoring the unfolding
requirements and ramifications of the State’s
Climate Leadership and Community Protection Act,
the federal Inflation Reduction Act, and other
legislation and regulatory developments. We are
living in a time that presents us with conditions that
in many ways are unprecedented. Managing the
changes that we face is not going to be simple, but
if we look back on MEUA’s mission statement (set
out on the cover page) it is clear that these are some
of the challenges our association was formed so
long ago to address. Thanks to the vision of our
predecessors, today we are much stronger together
than we are individually.

Last month I expressed my thanks for everyone that
helped make this year’s annual conference a
success. This month I would like to highlight
several individuals that were recognized for their
career efforts and achievements. Owen Mclntee
from Spencerport received the Deo B. Colburn
award for his invaluable efforts and contributions to
MEUA, not only for the past year, but throughout
his career. Owen heads up our mutual aid
committee and is always ready to assist in any
respect he can. We sincerely thank Owen and the
Village of Spencerport for all that Owen has done —
and continues to do.

Owen Mclntee, Electric Superintendent for the
Village of Spencerport

The D.B.H. Dalrymple Award was presented to
Chistopher Neville, Mayor of the Village of Groton,
in recognition of his years of dedicated community
service. This is the type of commitment that has
traditionally made our communities good places to
live and is needed now more than ever.

Christopher Neville, Mayor of the Village of Groton,
with Executive Committee President Nancy Mitchell



MEUA also recognized Keith Hayes, who will be
retiring soon from the New York Power Authority.
For years, Keith has been our “go to” person at the
Power Authority, and we wish him the best in
retirement.

Keith Hayes (Center), Senior Vice President of Clean
Energy Solutions for the New York Power Authority,
enjoying dinner with friends

Take care and enjoy the beauty of the upstate New
York Autumn season.

Jim

IEEP Update: Mike Lyons

The IEEP has initiated contract discussions with
NYSERDA regarding our selected proposals to
advance heat pump installations and building
electrification activities under NYSERDA’s RFP
4942. We are reviewing the newly signed Inflation
Reduction Act to understand how customers may
access tax credits for heat pumps, building
weatherization, electric appliance purchases,
electric service entrance upgrades, and electric
vehicle purchases in 2023.

The Inflation Reduction Act includes a provision
that may provide non-taxable entities with a direct
payment option (in lieu of tax credits) for
commercial clean vehicle purchases and renewable

energy projects. Historically, only taxpaying entities
were able to take advantage of renewable and clean
energy tax incentives. We are also tracking electric
vehicle opportunities that may be available from the
NYS DEC and NYSERDA.

More information will be shared on these programs
as they continue to develop.

Here are a few ideas to help finish out 2022 strong -
please contact the IEEP for assistance:

» Remember to promote the appliance, heat
pump, commercial lighting and the electric
yard care rebate forms. The IEEP can
provide copies of rebate forms as well as
other marketing support tools.

» Several systems have had success in
implementing our LED light bulb
distribution programs.

» Fall is a great time of year to offer attic
insulation programs to low income,
residential, and commercial customers.

» Municipal building mini-split heat pump
installations, LED lighting upgrades, and
building shell improvements can be
supported by the IEEP.

» Level 2 electric vehicle chargers can be
purchased through the IEEP.

» Custom program incentives can be
provided to C&I customers for new LED
lighting, variable speed drive installations,
building shell improvements, and high
efficiency compressed air systems.

Thank you to each of our municipal systems for
your continued support in making the IEEP a
success.

Mike



Albany Update: John
Jennings

Harter Secrest &
Emery LLP

It is election season in New
York, and this November,
voters will get to decide on
every statewide elected
office, every Assembly and
Senate seat, and every seat in the House of
Representatives. This year will be especially
interesting since every seat has been

redistricted. Polling seems to show that Governor
Hochul is leading her Republican challenger, Lee
Zeldin. In addition, most experts do not anticipate
that there will be any major shakeups in the
Assembly and the Senate. The Republicans will
likely pick up some seats, but not enough to change
the balance of power in those houses.

The state legislature has not been in session since
this summer, and it is unlikely that they will return
to Albany until January. However, Congress has
been in session, and they have passed a number of
pieces of legislation. In particular, I wanted to
highlight the Inflation Reduction Act, which
President Biden signed into law a month or so

ago. This expansive spending bill addresses all
manner of Federal policy, from the corporate tax
code, to healthcare, to energy and climate

change. Several energy policies may be of interest,
including $2.9B in funding for electric transmission
development and $5B for energy infrastructure
reinvestment financing. The legislation also makes
modifications to the federal clean energy tax credit
program to allow public and nonprofit entities to
take advantage of tax treatment that were previously
only available to investor owned utilities. And part
of this change may allow certain municipalities to
transfer tax credits for cash. Finally, the legislation
also seeks to spur the electric vehicle market: it
provides a $7,500 income tax credits for new

EV’s, and a $4,000 credit for used EV’s; a 30% tax
credit for the purchase of clean commercial electric
vehicles; and $2B in grants for the domestic
production of various types of electric vehicles.

There is a combined effort to bring you more
detailed information regarding these potential
funding opportunities, so stay tuned!

Best,
John

MEUA MUNICIPAL MEMBER
EMPLOYMENT ADVERTISEMENTS

See also our website: www.meua.org

Skaneateles: Electric Line Leader

The Village of Skaneateles is seeking a full-time line
leader for our electric department. This is a non-
competitive civil service position involving overhead
and underground work on our distribution system.
Work will also involve other Village duties as
necessary.

Qualifications include 4 years of Journeyman level
work, with all certifications. Knowledge of
distribution electric systems and substations. Ability
to plan, develop strategies and implement ideas for
crew leadership while performing line construction
duties. Must have the ability to direct subordinate
employees.

This is a Union position with the benefits
commensurate with negotiated contracts. Salary
commensurate with contract. Mail resume to Laurie
Walter, Village Clerk, 26 Fennell St., Skaneateles,
NY 13152.

Village of Penn Yan Applicants;
Employment Ads listed below:

These positions are offering UP TO A $25,000
RECRUITMENT BONUS.

Interested applicants should apply by Friday
11/1/2022 by submitting an application to the Yates
County Personnel Office at 417 Liberty St, Penn
Yan, NY 14527 or online at
https://myecivilservice.yatescounty.org/jobopps.
Candidates will be subject to drug and alcohol
testing prior to employment.

The Village of Penn Yan is an equal opportunity
employer and a drug free workplace.




Village of Penn Yan: Apprentice
Lineworker

The Village of Penn Yan Municipal Electric
Department is seeking candidates for the full-
time position of 3" and 4" year Apprentice
Lineworker.

This is a trainee position. The applicant must be
able to perform manual work in support of the Penn
Yan Municipal Electric Line Crew as they complete
the 4 year training program. The work requires
working in all kinds of weather conditions and rigid
observance of safety precautions to protect the lives
of themselves and others and is performed under the
direct supervision of the Line Crew Chief, Deputy
Line Crew Chief or Senior Lineworker.
Compensation rate is $33.34 - $41.35, dependent
on years of experience. Penn Yan also offers a
competitive benefits package. (Details shown
below)
Competitive insurance that includes health and
dental
e Vacation Time: After 1 year of continuous
employment earn 2 weeks (80 hours) paid
vacation - Graduated scale thereafter based
on longevity
e Earn 8 hours of sick time each month to
accumulate to 240 days that may be used for
a retirement cash benefit or health insurance
premiums
e Receive 40 hours personal time June 1st of
each year. Unused personal hours will
rollover to sick hours annually on June 1st.
e Step Pay Scale: Advance 1 Step upon each
anniversary of hire date current pay
increases for Steps:1-4, 9, 13, 18, 22,25,27
e New York State Disability Insurance
e 12.5 paid holidays on top of time earned
e NYS Employees Retirement System
e Flexible shifts Monday-Friday with on-call
availability
Keys to success include working effectively with a
team, following safety protocol, being respectful to
others, and having integrity and pride in your work.
Minimum qualifications include two years of
experience as a laborer or helper in general
construction trades. This is a Civil Service position

that is full time, 40 hours per week and subject to
Civil Service rules for eligibility.

Village of Penn Yan: Senior Lineworker
The Village of Penn Yan has an opening for one
(1) Senior Lineworker. This is a competitive
NYS Civil Service position that is full time, 40
hours per week and subject to Civil Service rules
for eligibility.

Primary Responsibilities
-Senior Lineworker will supervise the crew in the
absence of the Crew Chief, assuming full
responsibility for the safe and efficient performance
of their assigned work
-Engaged in any type of construction, operation or
maintenance on distribution lines and associated
equipment.
-Apply safety rules and regulations as they apply to
line substation and service work.
-Installs, inspect and repair poles, conductor,
transformers, meters, hardware and other equipment
on or near energized and de-energized lines in
keeping with the appropriate specifications.
-Respond to outages to investigate, locate, analyze,
correct faults and restore service on distribution
equipment.
-Perform line switching, including switching at a
transformer or automatic air-switch station.
-Reviews plans and specifications.
-Inform supervisors of equipment and materials
required to complete jobs.
-Trains other crew members in construction of
electrical distribution systems.
-Performs basic maintenance on equipment.
-Other responsibilities as assigned.
Benefits:
Compensation rate is $43.79 to $48.74 hourly
rate, dependent on years of experience, Penn Yan
also offers a competitive benefits package. (Details
shown below)
Competitive insurance that includes health and
dental
e Vacation Time: After 1 year of continuous
employment earn 2 weeks (80 hours) paid
vacation - Graduated scale thereafter based
on longevity



e FEarn 8§ hours of sick time each month to
accumulate to 240 days that may be used for
a retirement cash benefit or health insurance
premiums
e Receive 40 hours personal time June 1st of
each year. Unused personal hours will
rollover to sick hours annually on June 1st.
e Step Pay Scale: Advance 1 Step upon each
anniversary of hire date current pay
increases for Steps:1-4, 9, 13, 18, 22,25,27
e New York State Disability Insurance
e 12.5 paid holidays on top of time earned
e NYS Employees Retirement System
e Flexible shifts Monday-Friday with on-call
availability
Keys to success include working effectively with a
team, following safety protocol, being respectful to
others, and having integrity and pride in your work
Minimum qualifications include graduation from
high school or possession of a high school
equivalency diploma; AND four (4) years of full-
time or equivalent part-time paid work experience
as an Apprentice Lineworker on electric distribution
systems; OR one (1) year of full-time or equivalent
part-time paid work experience as an Electric
Utility Lineworker. (Must possess Qualified
Electric Person (QEP)). This is a competitive NYS
Civil Service position that is full time, 40 hours per
week and subject to Civil Service rules for
eligibility.
Minimum qualifications
a) Graduation from a regionally accredited NYS
college or university with an Associates degree or
higher in Engineering Science, Engineering
Technology, Construction Technology or closely
related field; AND three (3) years of experience in
construction, installation, maintenance and/or
operation of an electrical utility distribution system
as a Lineworker, one (1) year of which involved
supervision; OR
b) Graduation from high school or possession of a
high school equivalency diploma; AND five (5)
years of the experience as described in (a), one (1)
year of which involved supervision.

Village of Penn Yan: Lineworker
The Village of Penn Yan Municipal Electric
Department is seeking candidates for the full-

time position of an experienced Electric
Lineworker.

Primary Responsibilities

-Engaged in any type of construction, operation or
maintenance on distribution lines and associated
equipment.

-Apply safety rules and regulations as they apply to
line substation and service work.

-Installs, inspect and repair poles, conductor,
transformers, meters, hardware and other equipment
on or near energized and de-energized lines in
keeping with the appropriate specifications.
-Respond to outages to investigate, locate, analyze,
correct faults and restore service on distribution
equipment.

-Perform line switching, including switching at a
transformer or automatic air-switch station.
-Reviews plans and specifications.

-Inform supervisors of equipment and materials
required to complete jobs.

-Trains other crew members in construction of
electrical distribution systems.

-Performs basic maintenance on equipment.

-Other responsibilities as assigned.

Benefits:
Compensation rate is $41.66 to $45.95 hourly
rate, dependent on years of experience, Penn Yan
also offers a competitive benefits package. (Details
shown below)
Competitive insurance that includes health and
dental
e Vacation Time: After 1 year of continuous
employment earn 2 weeks (80 hours) paid
vacation - Graduated scale thereafter based
on longevity
e Earn 8 hours of sick time each month to
accumulate to 240 days that may be used for
a retirement cash benefit or health insurance
premiums
e Receive 40 hours personal time June 1st of
each year. Unused personal hours will
rollover to sick hours annually on June 1st.
e Step Pay Scale: Advance 1 Step upon each
anniversary of hire date current pay
increases for Steps:1-4, 9, 13, 18, 22,25,27
e New York State Disability Insurance



e 12.5 paid holidays on top of time earned

e NYS Employees Retirement System

e Flexible shifts Monday-Friday with on-call
availability

Keys to success include working effectively with a
team, following safety protocol, being respectful to
others, and having integrity and pride in your work.

Minimum qualifications include graduation from
high school or possession of a high school
equivalency diploma; AND four (4) years of full-
time or equivalent part-time paid work experience
as an Apprentice Lineworker on electric distribution
systems; OR one (1) year of full-time or equivalent
part-time paid work experience as an Electric
Utility Lineworker. (Must possess Qualified
Electric Person (QEP)). This is a competitive NYS
Civil Service position that is full time, 40 hours per
week and subject to Civil Service rules for
eligibility.

Village of Penn Yan: Line Crew Chief

The Village of Penn Yan has an opening for one
(1) Line Crew Chief. This is a competitive NYS
Civil Service position that is full time, 40 hours
per week and subject to Civil Service rules for
eligibility.

The applicant will supervise the Line Crew; manage
the operational budget and maintain an adequate
inventory for the Electric Department; must be able
to perform skilled work in the construction and
maintenance of electrical overhead and
underground distribution systems, including the
rebuilding and maintenance of electrical
substations. The work requires climbing poles,
working in all kinds of weather conditions and rigid
observance of safety precautions to protect the lives
of themselves and others.

Compensation rate is $46.32 - $52.30 hourly rate,
dependent on years of experience, Penn Yan also
offers a competitive benefits package. (Details
shown below)

Competitive insurance that includes health and
dental

e Vacation Time: After 1 year of continuous
employment earn 2 weeks (80 hours) paid
vacation - Graduated scale thereafter based
on longevity

e FEarn 8 hours of sick time each month to
accumulate to 240 days that may be used for
a retirement cash benefit or health insurance
premiums

e Receive 40 hours personal time June 1st of
each year. Unused personal hours will
rollover to sick hours annually on June 1st.

e Step Pay Scale: Advance 1 Step upon each
anniversary of hire date current pay
increases for Steps:1-4, 9, 13, 18, 22,25,27

e New York State Disability Insurance

e 12.5 paid holidays on top of time earned

e NYS Employees Retirement System

e Flexible shifts Monday-Friday with on-call
availability

MINIMUM QUALIFICATIONS: Either:

a) Graduation from a regionally accredited NY'S
college or university with an Associate’s degree or
higher in Engineering Science, Engineering
Technology, Construction Technology or closely
related field; AND five (5) years of experience in
construction, installation, maintenance and/or
operation of an electrical utility distribution system
as a Lineworker, one (1) year of which involved
supervision; OR

b) Graduation from high school or possession of a
high school equivalency diploma; AND seven (7)
years of the experience as described in (a), one (1)
year of which involved supervision; OR ¢) An
equivalent combination of education and experience
as defined by the limits of (a) and (b) above.
SPECIAL REQUIREMENTS:

a) Possession of a valid NYS Commercial Driver’s
License (CDL) at time of application. Such license
must be maintained in good standing throughout the
tenure of employment in the position.

b) Qualified Electric Person (QEP)



Village of Penn Yan: Deputy Line Crew
Chief

The Village of Penn Yan has an opening for one
(1) Deputy Line Crew Chief. This is a
competitive NYS Civil Service position that is
full time, 40 hours per week and subject to Civil
Service rules for eligibility.

Primary Responsibilities

-Deputy Line Crew Chief will supervise the crew in
the absence of the Crew Chief, assuming full
responsibility for the safe and efficient performance
of their assigned work

-Assists in design, planning and coordination of line
projects

-Engaged in any type of construction, operation or
maintenance on distribution lines and associated
equipment.

-Apply safety rules and regulations as they apply to
line substation and service work.

-Installs, inspect and repair poles, conductor,
transformers, meters, hardware and other equipment
on or near energized and de-energized lines in
keeping with the appropriate specifications.
-Respond to outages to investigate, locate, analyze,
correct faults and restore service on distribution
equipment.

-Perform line switching, including switching at a
transformer or automatic air-switch station.
-Reviews plans and specifications.

-Inform supervisors of equipment and materials
required to complete jobs.

-Trains other crew members in construction of
electrical distribution systems.

-Performs basic maintenance on equipment.

-Other responsibilities as assigned.

Benefits:
Compensation rate is $44.63 to $49.59 hourly
rate, dependent on years of experience, Penn Yan
also offers a competitive benefits package. (Details
shown below)
Competitive insurance that includes health and
dental

e Vacation Time: After 1 year of continuous

employment earn 2 weeks (80 hours) paid

vacation - Graduated scale thereafter based
on longevity
e Earn 8 hours of sick time each month to
accumulate to 240 days that may be used for
a retirement cash benefit or health insurance
premiums
e Receive 40 hours personal time June 1st of
each year. Unused personal hours will
rollover to sick hours annually on June 1st.
e Step Pay Scale: Advance 1 Step upon each
anniversary of hire date current pay
increases for Steps:1-4, 9, 13, 18, 22,25,27
e New York State Disability Insurance
e 12.5 paid holidays on top of time earned
e NYS Employees Retirement System
o Flexible shifts Monday-Friday with on-call
availability
Keys to success include working effectively with a
team, following safety protocol, being respectful to
others, and having integrity and pride in your work

Minimum qualifications

a) Graduation from a regionally accredited NYS
college or university with an Associate’s degree or
higher in Engineering Science, Engineering
Technology, Construction Technology or closely
related field; AND three (3) years of experience in
construction, installation, maintenance and/or
operation of an electrical utility distribution system
as a Lineworker, one (1) year of which involved
supervision; OR

b) Graduation from high school or possession of a
high school equivalency diploma; AND five (5)
years of the experience as described in (a), one (1)
year of which involved supervision; OR

¢) An equivalent combination of education and
experience as defined by the limits of (a) and (b)
above.

Help Keep Us Current
Please email or fax over
name or address changes

Fax 315.453.7849

Email: info@meua.org
Thank Yow
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UNPARALLELED POWER SOLUTIONS

“Our Reach is Continental. Visit us:

Our Service is Personal.

IBEW Local Union No. 1249

International Brotherhood of Electrical Workers
Syracuse, New York

Business Manager Mark Lawrence,
Officers, and the Entire Membership...

Serving the outside electrical construction 3
industry of the entirety of New York State, <
outside of NewYork City and Long Island,
since 1941.

This Space Available
For Your Ad
Contact the MEUA Office
To Make Arrangements

Tony DeFuria
Regional Director - Power Marketing & Origination

NextEra Energy

Power Marketing, LLC

700 Universe Boulevard EPM/JB
Juno Beach, FL 33408

MARKETING

973.220.9109 office
973.927.1395 facsimile
Anthony.DeFuria@NextEraEnergy.com

= b Customers.
©I%I:wy First.
4583 Buckley Road

Syracuse, NY 13088
Phone: 315-622-0020

Always.

irby.com Since 1926.

READ AND LANIADO, LLP
ATTORNEYS AT LAW
25 EAGLE STREET
ALBANY, NEW YORK 12207-1901
Tel: (618) 465-9313  Fax: (518) 465-9315
www.readlaniado.com

Includes representation of clients before state and federal courts.

ZACHARY W. PERDEK
MICHELLE C. ZALUDEK
(ADMISSION PENDING)

Kevin R. BRocks
HowaRD J. READ
OF COUNSEL

Davip B. JOHNSON
SAM M. LANIADO
KONSTANTIN PODOLNY

USA
Utility Software Acquisitions, LL.C

Continuing Property Records Software
A Stand Alone Program

www.getusasoftware.com

Rick Palumbo 518 244-5374

This Space Available
For Your Ad
Contact the MEUA Office
To Make Arrangements

This Space Available
For Your Ad

Contact the MEUA Office
To Make Arrangements




e * 508.209.6068
GREG.DEEMS@ROGERSGRAY.COM

ROGERSIGRAY

A SALOWIN RISY PARINER

PI.LM Electric Power Engineering

Over 20 Years of Dedicated Service to MEUA Members

SYSTEM AND SUBSTATION DESIGN POWER SUPPLY PLANNING
PLANNING AND PROTECTION HouRrLy LOAD FORECASTING
Scapa AND CONTROL SYSTEMS POWER COsT HEDGING
NERC COMPLIANCE RisK MITIGATION

MARLBOROUGH, MA 01752 TEL: 508-435-0200
EMAIL: MCBARRETT@PLMNET.COM

This Space Available

For Your Ad

Contact the MEUA Office
To Make Arrangements
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RSUPPLY COMPANY INCORPORATED

g S PO BOX 180, COLMAN, SD 57017

oo 0 DIRECT (605) 684-2184
WE BUY, SELL, RENT DIAL DIRECT FREE 800-843-7994

AND DELIVER EXT. 2184
Wes Heimstra FAX (605) 534-3861
Sales wes@trelectric.com

http://www.t-r.com

We are a local firm supporting our municipal electric companies every day; offering
a wide array of services from engineering to maintenance, emergency support to
substation construction.

Since 191

O’'CONNELL

. ELECTRIC COMPANY

AIRPORTS { BRIDGES | COMMUNICATIONS ] CONSTRUCTION SERVICES § ELECTRICAL CONSTRUCTION
HIGHWAYS | POWER LINE | SOLAR | SUBSTATION | TECHNICAL SERVICES | TRANSPORTATION | WIND

CONTACT US AT WWW.OCONNELLELECTRIC.COM

Tim Moore

Manufacturer's Representative
New York

Local Office. Geneseo, NY
14454 POWER

{585) 455-7407
toorefpower-sales.omn

Specializing in Medium and High Voltage Equipment Sale:
Check Us Out On The Web at www.power-sales.com

E.L. FLOWERS & ASSOCIATES

Office (508) 347-2351 113 Main Street, Sturbridge, MA 01566
elf@elflowers.com www.elflowers.com

REPRESENTING
S8 & CELECTRIC COMPANY

COPPERWELD BIMETALLICS, LLC

EXCELLENCE OPTO, INC.
GAMMA INSULATORS
IFD CORPORATION
SENTIENT ENERGY
POWER PARTNERS, LLC

GoTToGo Electric, Inc.

Representatives for Quality Electrical Equipment
www.gottogoelectric.com

A New York State Certified Woman Owned Business
Supplying Upstate New York for over 25 years.

HEw voRM

www.tci-ny.com

TCI OF NY, LLC

Lisa Leone-Beers
Executive Director of Sales

PO Box 936

99 Coeymans Industrial Park Lane
Coeymans, NY 12045

Phone: 518-756-9997 Fax: 518-756-9979
Cell: 518-755-4744

tci@tci-ny.com

This Space Available
For Your Ad
Contact the MEUA Office
To Make Arrangements




Help Keep Us Current
Please email or fax over
name or address changes

Fax 315.453.7849

Email: info@meua.org

Thank you

D:j LaBella

Powered by partncrship,

Greg Tardif Tom Kennedy Jr., PE
Business Development Facilities Engineering

860-338-9693 585-402-7007
gtardif@LaBellaPC.com tkennedy@l.aBellaPC.com
Jorge de la Fuente Guy Hallgren
Power Systems Program Management
585-402-7057 607-857-1147

jdelaFuente@LaBellaPC.

www.labellapc.com 300 State St. Rochester, NY 14614
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Contact the MEUA Office
To Make Arrangements

— o Substation Construction & Maintenance
BIaCk & MCDQnaId e HV Testing & Engineering

o BESS & Smart Grid Solutions

www.blackandmcdonald.com

Mike Maine - Manager, High Voltage Testing
315-744-0122, mmaine@blackandmcdonald.com

Dave Maine - Manager, Substations
315-744-0605, dmaine@blackandmcdonald.com

Est. 1921, Serving all of New York State
6518 Fremont Road, East Syracuse, N.Y. 13057
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Actively working together to make
informed, confident decisions

Proudly serving the MEUA and its
members for over 35 years

William C. Freitag, CPA: wireitag@bstco.com
Brendan K. Kennedy, CPA: bkennedy@bstco.com
800-724-6700

visit our website at www.bstco.com.

STONE
MATTHEIS
XENOPOULOS
& BREW, PC

James W. Brew

Principal Phone: 202.342.0800
1025 Thomas Jefferson Street, N.W. Fax: 202.342.0807
8th Floor, West Tower jbrew@smxblaw.com
Washington, D.C. 20007 smxblaw.com

nd analyzes asset conditions for utilities through drone flights and ground
line observation. We provide a full service, turnkey deliverable complete with conditional

assessment of identified issues and recornmendations for repair.

ReadyVisS

Transmission | Distribution | Substation ; Undergrcund  Fiber ! Engineering i Planning | Maintenance : Storm

CONTACT US AT WWW.OCONNELLELECTRIC.COM

Dentons is a proud sponsor of the MEUA.

Dentons and X& have combined. Together we form the
world’s largest global elite law firm.*

Clint Vince, Chair, US Energy Practice XA DENTONS:
202-408-8004 or clinton.vince@dentons.com =

Emma Hand, Partner
202-408-7094 or emma.hand@dentons.com

dentons.com

© 2015 Dentons. Dentons is a global legal practice providing client services worldwide
through its member firms and affiliates. Please see dentons.com for Legal Notices.

*Acritas Global Elite Law Firm Brand Index 2013-2015.




